
 

Looking for a career that’s got as much energy as you do? 

This vacancy is being advertised by Atkins on behalf of Kent 

Degree Requirements: Minimum 2.1 Bachelors/BEng or 2.2 MEng degree in Chemical or 
Process Engineering  
 

As a leading Tier One, Integrated Energy Services company, Kent PLC is currently on an 
exciting global journey of evolution and growth. Although we’re a brand-new company, we’re 
the result of several of the biggest names in the industry (including the legacy Atkins / SNC-
Lavalin Oil & Gas and offshore wind businesses) joining together, so we’ve got decades of 
experience and expertise behind us.   

As we continue to establish ourselves across Renewables, Oil & Gas, and Low Carbon markets 
as Kent, we’re looking for the next generation of young, talented innovators to help our clients 
get the right energy where it’s needed most.  

As a part of the Kent Graduate Programme, you’ll experience high-quality experience and 
opportunities, giving you the chance to find your area of passion and develop the knowledge 
and skills you’ll need to become an outstanding engineering consultant. To help you on your 
way, we’ve got mentors to help with professional accreditations and chartership. Your 
managers will also work with you to get you on the right training courses and keep you on track 
to career success. And it’s not all about work. There’s plenty of chance for friends, socials 
events and charity challenges too.  

We’re a team of 10,000 Kent people in all parts of the world, so you’ll get to work on a whole 
range of game-changing and challenging engineering projects. In the UK, you’ll be joining a 
friendly community of more than 350 people at all levels of the career ladder, so there’s plenty 
of support as you take your first step on it. 

Are you ready to be part of a well-respected team with a solid reputation in the design, 
engineering and project management industry? Join our Graduate Development Programme, 
where you'll be trusted with complex work, receiving all levels of support from line managers to 
senior leaders. 

If we’ve kept your interest this far, visit  http://kentplc.com/join-us/graduates where you can 
hear first-hand from our young professionals and discover more about opportunities with our 
new and exciting company. 

While you grow in areas that excite you, we also encourage you to maintain a positive work-life 
balance. So, during our recruitment process, tell us what matters to you. Speak to us about 
how we support wellbeing in and out of the office – including different ways to be flexible around 
work.  

Where you could work 
 
Within the oil and gas division, our operations focus on fixed and floating offshore structures, 
terminals, refineries, petrochemical plants and subsea pipelines. Having worked on 
thousands of oil and gas installations around the world, you’ll join a team of over 10,000 
experts located in North America, Australia, the Middle East, Europe and the UK. We work 
across the life cycle of the oil and gas industry, finding innovative solutions to complex 
challenges through the increased use of digital and immersive technologies, and have worked 
on over 700 projects in the last five years all around the world. We have provided unrivalled 
technical expertise and support to the oil and gas industry for more than four decades. Our 
highly skilled teams are leading technical developments across the globe and, with our input, 
problems are solved and critical decisions are made with confidence.  
 
We have opportunities for graduates across a range of our Oil & Gas and Offshore Wind in 
the UK. From a Chemical Process degree, you could be working in one of the following 
teams, here’s a little about what they do; 
 
Process Engineering 
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Based in Aberdeen as a graduate process engineer, you’ll be focused on projects in the Oil 
and Gas market, as a process/chemical engineer you could be involved in; working with North 
Sea operators in supporting them in their brownfield modification projects and/or operational 
support work in their daily production. This is a dynamic environment ensuring that code 
requirements, production efficiency and safe operations are maintained using innovative 
approaches to assets which, in some cases are 40 years old, operating efficiently and safely 
pushing your knowledge and capability to the full extent.  
 
Safety Engineering 
 
Based in Glasgow as a graduate safety engineer, you’ll work on projects across the oil & gas, 
offshore wind and low carbon markets, with a strong focus on supporting clients as they 
embark on their energy transition journeys. As a safety team, we identify the hazards involved 
in new projects or brownfield modifications, conduct consequence modelling and quantify the 
risk to personnel and assets. We help our clients to select the safest designs and identify 
mitigation measures to minimise the risk as well as to meet their legislative requirements.  
 
Fluid Mechanics 
 
Based in Epsom as a graduate engineer, you’ll use your engineering skills to undertake 
complex Computation Fluid Dynamics (CFD) modelling to support projects primarily in the Oil 
& Gas and Offshore Wind market across the UK and globally.  We also provide analysis to 
support large infrastructure projects; notable examples include the Thames Tideway storm 
tunnel system and the Doha Metro rapid transit system in Qatar.  We’re looking for candidates 
who have a strong aptitude for and interest in fluid mechanics and heat transfer. 
 
Locations for these roles will include: Aberdeen, Glasgow, Epsom 

 
 
This vacancy is being advertised by Atkins on behalf of Kent - a leading international 
integrated energy services company, launched in August 2021, when Kentech acquired 
ATKINS SNC-Lavalin’s Oil and Gas, Offshore Wind and Low Carbon Projects 
Business. To find out more about Kent and our culture, visit: www.kentplc.com. 
All applications will be managed by the ATKINS (part of the SNC-Lavalin Group) 
Recruitment team for 2021-22, but this role will be with Kent. 

About you  

We’re not all the same, and that’s our greatest strength. Different views and opinions enhance 
our ability to provide value-added performance and better services for our clients.  We fully 
believe that Inclusion is key to empowering you to reach your full potential. This means being 
able to bring your whole self to work and being respected for the different opinions, strengths 
and experience you bring.  

As a new company, getting the culture right for all of our employees is incredibly important to 
us. Our senior leaders have been running culture workshops to listen to what matters to our 
employees from around the world. From day one, your opinions will be heard and valued and 
you will be encouraged to join these conversations. 

Our graduate programme has been designed to give you an insight into the huge variety of 
projects we offer and the chance to explore where your own skills and interests lie. Through a 
combination of on-the-job learning and practical skills development within your chosen role, 
you’ll work on real projects from day one that offer scale and variety collaborating with others 
and creating meaningful impact on the world around us. You’ll work towards your professional 
accreditation; whichever path you take, your future starts here. 

file:///C:/Users/mken/Kentech%20Group%20DMCC/Communications%20and%20Advocacy%20-%20External/02%20Standards%20&%20Processes/03%20Templates/www.kentplc.com


 

 

 

 

 

 

What you’ll need? 

• A passion for the energy industry and working in a consultancy environment  

• A desire to work collaboratively with a curious approach, challenging yourself to find 
new solutions  

• Enthusiasm and drive to develop your skillset and seek out development 
opportunities within a supportive team 

• Motivation to achieve professional accreditation  

• You’ll promote equality, diversity and inclusion in everything you do 

• The energy to embrace agile ways of working and learning new technologies 

 
Meeting your needs  

We aim to promote a workplace which allows our people to perform at their best. So, as well 
as ensuring you’re rewarded for your efforts, we also have a variety of initiatives in place to 
create a healthy workplace and support your well-being: 

• 25 days annual leave, plus bank holidays. You also have the option to buy an additional 15 
days or sell up to 5 days 

• Working arrangements that work for you, including flexible hours and a hybrid model of 
splitting your time between the office and home in a ratio that suits you and your team 

• Our employee social platform workvivo provides the opportunity for social interaction, peer 
support and personal development, as well as contributing to the development of company 
culture, policies and working practices 

• Opportunities to further develop yourself through our inclusive graduate development 
programme, and our long-term career development pathways. 

• Professional membership fees paid on your behalf 

• An enhanced maternity scheme and family friendly policies 
 
 

How do I apply?  

Please click "Apply Now" below to register your details and start your application journey.  

We are able to support you to perform at your best at each stage of our recruitment process 
and can make adjustments to ensure this. So, whether you consider yourself to have a disability 
or not, or would simply like to know how we can support you better, please contact us 
confidentially on 0121 483 5089 or  graduates@atkinsglobal.com (remember Atkins is 
coordinating graduate recruitment on behalf of Kent this year as part of the acquisition 
agreement). 

Our deadline for applications is Friday 5th November 2021. Remember, our programmes are 
incredibly popular, and some roles may close early. So, avoid disappointment by getting your 
application in as soon as possible.  

Kent is an A rated sponsor, if you have any queries regarding sponsorship, please discuss with 
the recruitment team. 

We are committed to promoting a diverse and inclusive community - a place where we can all 
be ourselves, thrive and develop. To help embed inclusion for all, from day one, we offer a 
range of family friendly, inclusive employment policies, flexible working arrangements and 
employee networks to support staff from different backgrounds. As an Equal Opportunities 
Employer, we value applications from all backgrounds, cultures and ability. 
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